Interview questions

Get started

	1. 
	Why do you want to work here? 

	2. 
	What type of experience do you have for the job? 

	3. 
	Why do you think you are successful in your career? 

	4. 
	You are applying for the position of------------. What, in your opinion are the broad responsibilities of such a position? 

	5. 
	What did you dislike about your last job?

	6. 
	What is the least relevant job you have had?

	7. 
	What have you learned from the jobs you have held?

	8. 
	Are you willing to go where the company sends you?

	
	Lets turn the heat up a bit!

	
	

	9. 
	Have you already done the best work you are capable of?

	10. 
	How long will you stay with the company? 

	11. 
	What would you like to be doing five years from here?

	12. 
	What are your qualifications?

	13. 
	How long would it take you to make a contribution to our company?

	14. 
	What are your biggest accomplishments? 

	15. 
	Tell me how you have progressed through your career?

	16. 
	What is your greatest strength?

	17. 
	What are your outstanding qualities.? 

	
	Turning the heat up more!



	18. 
	Do you like working under pressure?

	19. 
	Why should I hire you ?

	20. 
	What can you do for us that someone else cannot do? 

	21. 
	What aspects of the job interest you most? 

	22. 
	What are you looking for in our company?

	23. 
	What will your references say about you? 

	24. 
	Can we check your references?

	25. 
	What was the last book you read or the last movie you saw and how did it affect you?

	26. 
	How long have you being looking for another job?

	27. 
	Have you ever been fired and why?

	28. 
	Were you ever let go from your job and felt that the reason was unjustified?

	29. 
	How do you handle pressure?

	30. 
	Can you tell me in what way has your previous job prepared you to take on greater responsibility? 

	31. 
	How do you think this job will compare with others you have applied for?

	32. 
	Do you like taking orders.? 

	33. 
	Can you tell me about a time where your work or one of your ideas was badly criticized? 

Good so far, let’s find out more about him (her)!

	
	

	34. 
	Tell me about yourself.

	35. 
	How do you get along with other people?

	36. 
	How would you rate yourself on a scale of one-to-ten?

	37. 
	Can you tell me what things really bother you?

	38. 
	Would you like to have yours boss's job?

	39. 
	What did you think of your last boss?

	40. 
	You say you have determination and initiative. What have you done that shows this?

	41. 
	Just going back to your boss - do you feel she could have done a better job?

	42. 
	Your boss obviously helped you a lot but what are some of the things that your boss did that you disliked?

	43. 
	What personal characteristics do you think are necessary for success in your life?

	44. 
	If you had a choice would you prefer to work alone or as part of a team? 

This could be the person, let’s delve even deeper!

	
	

	45. 
	Would you clearly voice your opinion if you disagreed with the views of your boss or superior?

	46. 
	How would you deal with, say, a supervisor who was unfair and difficult to work under?

	47. 
	Would you consider yourself a born leader?

	48. 
	Do you feel you are much better at your job than your co-workers?

	49. 
	When do you expect a promotion?

	50. 
	What have you learned from your other jobs? 

	51. 
	You said earlier that you were still working for 'X' company. How have you managed to attend this interview while still employed? 

	52. 
	As we still have some time left, could you tell us a story?

	53. 
	Looking back, what have you done that was, shall we say, stupid?

	54. 
	When you started your last job and met your colleagues for the first time, how did you feel? How did you get on with them?

	55. 
	You must have experienced some disappointments in your life. How do you feel you have benefited from them or have you ?

The final test. Applying the full pressure.



	56. 
	What kind of salary would you require to accept this position ?

	57. 
	What kind of salary do you think you are worth?

	58. 
	What kind of salary do you believe you will be earning in, say five years?

	59. 
	Why aren't you earning more at your age?

	60. 
	What aspect of this job interests you the least?

	61. 
	To change track a bit, could I ask you, how do you rate me as an interviewer?

	62. 
	Although your CV is quite impressive, what would you say is your greatest weakness?

	63. 
	You are aware of the product/service our company provides. Imagine I am a customer . Sell our services to me now.

	64. 
	What is the worst thing you have heard about our firm?

	65. 
	How would you react if I told you that your interview, so far, was terrible.

	66. 
	I'm still not really sure if you are suitable for this job. What do you think?

	67. 
	Do you have any questions? 


Answering correctly

How would you react if I told you that your interview, so far, was terrible?

Stop for a moment and really think how would you react if your interviewer said that to you. Would you get angry and annoyed and maybe insult the interviewer back. If so, you would have fallen for the trap

Listen to the question again and this time pay close attention to the most important word in the question -'If'. The interviewer is not saying that your interview is terrible, he is asking: "How would you react IF I said your interview was terrible."

In other words, he is trying to find out how you react to criticism.

Well, I'd be quite surprised and rather sad. I have put a lot of work into preparing for this interview and getting this job is very important to me. May I ask you, what parts of my presentation did you consider were not up to an acceptable standard? If you could pinpoint these areas to me, maybe I could go over them again and clear up any misunderstandings that might exist. I'm sure that's where the problem lies"

What is the worst thing you have heard about our company?
This is known as a 'shock' question. It is designed to throw you off balance - to make you uncomfortable and then to see how you will react. 

Although, at first glance it may seem a difficult question it is quite simple to answer once you don't fall in to the trap of trying to answer it objectively. 

It is a trick question injected into the interview to test you. The interviewer is an old pro. He knows the questions that can unnerve interviewees. He is carefully watching for your reaction. 

However you have done your homework, too, and instead of getting hot and bothered you smile and simply say: 

"The worse thing I have heard about your company is how hard it is to get a job there and how tough, detailed and rigorous their job interviews are.!" 

What was the last book you read or the last movie you saw and how did it affect you?


Are you surprised by this question? It's strange but 5-10 years ago it's not a question you would have expected to get during an interview but to-day it is quite popular. 

Most interviewers, however think it is quite original and that they are the only ones to use it but it is now a common question now so be prepared for it or a variation of it and select your book or film beforehand. 

However, there is no need to tell them about the very latest film you have seen or book you have read. Select a book or film that you really like and genuinely know about. Of course the smart interviewer will use this question as another golden opportunity to illustrate to the employer that he has the exact skills and talents the company is looking for. For example, our chef being interviewed by the restaurant might say: 


"Oh, that's an unusual question…… I love reading biographies and the last book that I read was the autobiography of the famous French Chef, Jean X. The book was fascinating as it detailed his rise from nowhere to the top of his profession and it gave incredible details of the long hours he worked and the incredible pressure he put himself through and that no matter how difficult it got he always maintained the highest standards. He put the same effort and care into his very last meal of the day, even if it was meal 580 as he did into the first meal of the day. They, too are the standards I would like to aspire to and I believe I have the capability of reaching the same standard " 

I'm still not really sure if you are suitable for this job. What do you think? 


Don't take this question at face-value. Although the tone of the question may sound critical and uncertain the interviewer is really asking you to finally convince him once and for all that you are the right person for the job. 

The question is asked in this format to see if you are easily intimidated and defeated by blatant negative criticism. The interviewer wants to gauge how determined you are - to really discover how much you will fight to get this job. 

So tackle the question head-on. Don't let the way it is phased knock your confidence or poise. Begin your response with a question of your own: 

"May I ask why you believe that?"

This simple question will force the interviewer to reveal why he may think you are unsuitable. Usually he will refer to a lack of some skill or other or a lack of experience. 

I n fact he will, probably be quite deliberately vague as his question is really a request for you to finally convince him that you are right for the job. 

Nevertheless, use what he says as an opportunity to emphasize again all the main reasons why you believe you can do the job. 

By now you should have these reasons off by heart. This question, if you use it rightly is simply another opportunity to press these reasons home. 

When you do that, the interviewer will be impressed not only by your answer but also by the way you turned an apparently negative question around and skilfully used it in such a positive way. 

"Looking at your own resume, what do you think your weaknesses are regarding this job?" 

Answer: 

"I believe that my skills and abilities are a good fit for this position. Do you have any specific concerns?" 
Advice:

Turn the question around and get me to disclose what I believe are your weaknesses. Then use the opportunity to change my mind. Give specific proof. 

"Would your current boss describe you as the type of person who goes that extra mile?" 

Answer: 

"Absolutely. In fact, on my annual evaluations, she writes that I am the most dependable and flexible person on her staff. I think this is mostly because of my ability to juggle and prioritise." 

Advice: 

Share an example that demonstrates your dependability or willingness to tackle a tough project. If you describe "long hours of work," make sure that you prove the hours were productive, and not the result of poor time management. 

"What new skills or ideas do you bring to the job that our internal candidates don't offer?" 

Answer: 

"Because I've worked with the oldest player in this industry, I can help you avoid some of the mistakes we made in our established markets." 

Advice: 

This question addresses your motivation in adding "true value" to the job. Evaluate the job carefully, considering current limitations or weaknesses in the department and your unique abilities. Your ability here to prove "I offer what you need and then some" could land you the job. 

"Why did you choose this particular career path?" 

Answer: 

"I chose advertising because I have always been a strong communicator with a good eye for design. I have a particular interest in creating dynamic eye-catching pieces that support a new product being introduced to the market. I also like the fast-paced high-energy environment that seems to be commonplace in the advertising industry." 

Advice: 

You need to convince the interviewer that their industry and your career goals are in sync. Do you have a realistic view of what it is like to work in their industry? What aspects of their industry are particularly attractive to you? Give specific examples that the interviewer can relate to and convince him or her that this career path makes perfect sense for you. 

"Why didn't you finish your studies?" 

Answer: 

"I decided to leave school because I was working 30 hours a week waiting tables to support myself. I felt that I did not have enough time to devote to my schoolwork. When I do anything, I always give 150%." 

Advice: 

The interviewer is trying to find out if there is a major issue that could interfere with your work. Do you tend to complete things? Did you flunk out? Give a good reason why you did not finish or explain why any issues related to it are in the past. 

"What do you really want out of your next job?" 

Answer: 

"I'm really interested in taking over a territory where we aren't very well positioned. I also want a very aggressive commission structure if I am able to turn around that problem territory." 

Advice: 

Interpret one or two items from your current work experience that explain why you are talking to the interviewer. Focus on limitations in growth or learning from your current job. Make sure you point out why you feel the job at hand provides the additional responsibilities you are seeking. 

"Tell me about a special contribution you have made to your employer." 

Answer: 

"In my last job, I ran the United Way campaign for three consecutive years. I believe it is an important cause, and I know it is difficult for the company to find volunteers." 

Advice: 

Tell them about your individual initiative. Offer proof using real examples that you deliver more than your employer expects from someone in your job. Don't give long descriptions of situations. Focus your answer on the actions you took and the positive results you obtained. 

"Give me an example of how you can help my company." 

Answer: 

"In my previous career my biggest contribution was my ability to accurately measure customer satisfaction and to continually feed this information back to our design and production departments. I developed special questionnaires, used focus groups and personally spent 10% of my time talking to customers. This attention to customer satisfaction is relevant in your industry as well. I look forward to adopting my quality program to a new type of product." 

Advice: 

Use an example of a significant contribution you made in your past job that impacted the bottom line. Show how this ability transfers across industries from one functional area to another. 

Salary Expectations 

Everyone wants to make a lot of money when getting the job they want. Employers will ask how much money you want. Saying that you might work for peanuts will get you the job, but I hope you love peanuts. Here is an example of this type of interview question and a sample answer: 

"Tell me about your salary expectations." 

Answer: 

"Current salary information published by our national association indicates a range of $30,000 to $40,000 a year. While I'm not certain how your salaries compare to the national norms for this industry, my feeling is that my value would certainly be in the upper half of this national range." 

Advice: 

Turn the question around. Ask the interviewer first to discuss the company and the approximate pay range for the position. Then answer in general terms in line with where your qualifications fall in relation to the job requirements. Also, mention the market value for yourself, again in general terms. 

"Where do you want to be in five years?" 

Answer: 

"In five years, I would like to have progressed to the point where I have bottom-line responsibility and the chance to lead a manufacturing operations unit." 

Advice: 

Avoid the urge to describe job titles; this makes you seem unbending and unrealistic, since you do not know or control the system of promotion. Describe new experiences or responsibilities you'd like to add in the future that build on the current job you are applying for. 

"Give me an example of your determination." 

Answer: 

"I led an effort to change our production system over to dedicated lines. The biggest problem was convincing the factory workers that this made sense. I persuaded management to increase the profit-sharing account using some of that savings, which got the employees on my side." 

Advice: 

Describe your professional character, especially diligence. Describe a time you persevered to accomplish a goal. Give proof that you persevere to see important projects through, and to achieve important results. Demonstrate how you gather resources, how you predict obstacles, and how you manage stress. 

"Tell me about your relationship with your previous bosses." 

Answer: 

"My bosses would tell you that I've often been a sounding board for them. With all of my bosses, I developed a close rapport." 

Advice: 

The interviewer is looking for a fit between the two of you. As you describe each previous boss, the interviewer will be making mental comparisons between your old bosses and themselves. You must be honest without being overly negative. Emphasize the type of boss you work well with. 

Off-the-Wall Questions 

Some companies will ask you "stress" interview questions, (as if you are not stressed enough) to determine how you draw conclusions; how you react in a stressful situation; or just to annoy you. 

Here's an example: 

"Why are manhole covers round?" 

Answer: 

Manhole covers are round because sewer pipes are round. Sewer pipes are round because round pipes are much stronger than any other shape. Pipes placed underground must endure a tremendous amount of stress from earthquakes to frost. (They also can be moved by one person and won't fall into the hole on top of a repair person!) 

Advice: 

Don't mention that this topic was not the thesis statement of your paper and you have better things to think about. The interviewer is trying to see if you can think and work under stress and wants to see you sweat a little--how quickly will you come up with an answer?







